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A. Your Inmediate 30-Day Action Plan 04 completed
1. Track Your Spending: Download a budgeting app or use a spreadsheet to log every expense for one full month. No judgment, just data collection.
» ToDo ® High [ Due date - @ Est. time & 0hrs @ 0hrs
2. Open a High-Yield Savings Account: Research and open a HY SA for your emergency fund. Automate an initial transfer, no matter how small.
@ ToDo ® High £ Due date 2 @ Est time & Ohrs 3 0hrs

3. Review Your Employer's Retirement Plan: Log into your benefits portal. Find out if there is a company match and set your contribution rate to, at a
minimum, capture the full match.

® ToDo ® High [ Due daie & @ Est time @ 0hrs (& 0hrs

4. List Your Debts: Create a simple list of all outstanding debts, including the balance and interest rate_ Identify the highest-interest debt as your primary
target for elimination.

® ToDo | ® High [ Duedate | S @ Est lime & Ohrs | | (5 Ohrs
B. Phase 1: Building the Foundation (Years 1-2) - Financial Stability 0/ compieied

1. Establish a "Hard Budget Constraint’. Track your spending for 1-2 months to understand where your money goes. Use this data to create a realistic
budget based on the 50/30/20 framework. Set up automatic transfers to a separate savings account on payday to enforce your savings goal.

@ ToDo ® Medium [ Due date 2 © Est time @ Ohrs @ Ohrs

2. Build Your Emergency Fund. Before making significant investments, build an emergency fund covering 3 to 6 months of essential living expenses. This
money should be kept in a liquid, safe account like a High-Yield Savings Account (HYSA). This is your 'margin of safety' in practice.

@ ToDo ® Medium B Due date 2 © Est time © Ohrs & Ohrs

3. Eliminate High-Interest Debt. Debt from credit cards or personal loans acts as a powerful drag on your financial progress. Prioritize paying off any debt
with an interest rate above 7-8% as quickly as possible. Use credit cards only as a convenient payment tool, never to finance consumption, as this
would create a 'soft budget constraint' that leads to financial trouble.

® To Do ® Medium B Due date 2 © Est time © Ohrs & Ohrs

4. Capture the Full Employer Match. If your employer offers a retirement plan (like a 401k) with a matching contribution, contribute at least enough to
receive the full match. This is an immediate, guaranteed return on your investment and the first step in your retirement journey.

® ToDo ® Medium B Due date 2 @© Est. time @ Ohrs @B Ohrs
C. Phase 2: Growth and Accumulation (Years 2-10) - Systematic Wealth Building 04 completed

1. Increase Your Investment Rate. Once your emergency fund is established and high-interest debt is gone, direct the entire 20% (or more) of your
income towards investments. The primary goal is to increase your savings rate over time as your income grows.

® To Do ® Medium B Due date 2 © Est time © Ohrs & Ohrs

2. Implement a Simple, Diversified Investment Strategy. Adopt a 'value investing’ mindset by investing in the broad market for the long term. A simple,
effective portfolio for a young professional is comprised of low-cost, diversified index funds: 80% in a Total US Stock Market Index Fund and 20% in a
Total International Stock Market Index Fund.

® ToDo #® Medium ) Due date = @ Est. time @ Ohrs @ Ohrs

3. Maximize Tax-Advantaged Accounts. Funnel your investments through tax-advantaged retirement accounts (e g , 401k, Roth IRA) to the maximum
extent possible before investing in a standard taxable brokerage account. This will significantly enhance your long-term returns.

® ToDo & Medium £ Due date = © Est time ® Ohrs @ Ohrs

4. Use Financial Leverage with Extreme Caution. The concept of using debt to invest can amplify returns but also catastrophic losses. For this plan, the
only recommended use of leverage is a sensible martgage for a primary residence when you are financially ready.

® ToDo ® Medium B Due date 2 © Est time © Ohrs & Ohrs

D. Advanced Strategy: Becoming an Intelligent Investor o2 compietsd

1. Determine Your Target Rate of Return. Your personal target rate of return must be realistic and aligned with your risk tolerance. A common sustainable
goal for a skilled individual investor might be to outperform the S&P 500's historical average of ~10% by a few percentage points.

@ ToDo ® Medium £ Due date = © Est time ® Ohrs @ Ohrs

2. Understand the Framework for Researching Equities: Apply a structured approach including Circle of Competence, Financial Health, Management
Quality, Valuation, and Margin of Safety.

@ ToDo ® Medium B Due date 2 © Est time © Ohrs & Ohrs

Phase 3: Long-Term Wealth Management (Year 10+) - Optimization and Protection 0 completed

1. Stay the Course and Rebalance Annually. Remain invested, especially during market downturns. Annually review your portfolio and rebalance to your
target asset allocation (e.g., 80/20) to enforce a 'buy low, sell high' discipline.

® ToDo ® Medium £ Due date = @ Est time & Ohrs (& 0hrs

2. Tax and Insurance Optimization. Consult with a professional to ensure your strategy is tax-efficient and review your insurance needs (life, disability) to
protect your assets and earning potential.

® ToDo ® Medium £ Due date 2 © Est. time & O0hrs @ 0hrs

3. Align with Major Life Goals. Re-evaluate your plan in the context of major life events such as marriage, children, or career changes. Your financial
reserve provides the flexibility to make these important choices with confidence rather than desperation.

® ToDo ® Medium £ Due date 2 © Est. time @ O0hrs @ 0hrs
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